s.19(1)
5.24(1)

Employvment argd Ernplo et

Socml Developrment Canads  Déveslopperment soc Canada PROTECTED WHEN COMPLETED - 8

OFPIIAL USE ONLY

Labour Program

Faderal Contractors Program Agreament K-

Agreement to Implement Employment Equity

] New Agreament {All sections must be completed)

Bavised Agresmen

ORGANIZATION

T o

SR Bgrant compary B ionated sulside Tonads
S

Buwiness Numbee

1 o i u? v
{Pgrmaeert Pyl

i L

Partdima)

b

B Dt 2000 Dode

by Baguiated

Eaun mlaniag | Redneially Beoulatd

Laity

i i
Gueiag AL

GE A w e

1‘/&/%‘

EMPLOYMENT E

HMarne gy

Thiviwrge

s

Bl Frenon

Fomal Addosu

CERTIFICATION

The shwvessrned orgamzation

* B 6 O soh weridonoe of Y00 o voore permanent L Bime sl pernanent parb e emplovess o Canada, AN

* ardending to bl oy, o ey wmoreosipd of, 8 Tedersd wveerrmment oonds o serdies contragt

supply arvangamed mészm at B

v e Drwhadiing sppiioable s

hereby cortfies s comnitment o

b or smntan ermglovment ey on an onegoing e

asis, bevond the penod of the procurement

standig offer oo contrat mausd under g

wEtrmend, o keepang with e Pedergl O crs Progpran sequirstnents
vontact the s Prograern at the sonodl slorens providled o e m*wm [ &

et oy b o wnpderend eenpiogrend sty
g fornn

Important note: Han wdl of e s i
the procurement inglnamentie with e O

Emgdoyment Bouly snooeers
sevyoeet of ol may be lermnaded

mpresentabon oo e pard of e srgeneaton

SIGNATORY

HOTE: The signatony must be the Ulued Brecutive Ufficer OR an suthoroed person i an sxeculive postion with legal suthonity 1o sign s

sordract on behall of the crpanzation

ol Aoddiess * sk Langungs O Loressnndent

aie VYR

da i el g

acted wnder e sathodty of section 40 of e Baplopment Sputy Ao to delerming your eligh¥ty Yor e Paders

ropraoral dnemation

it ; slaead an the £
drvgt Guods of servioes o

e herrrinating

Wil
#

g, Howewsr, Dane pdditions wees angdie

dncioned for polic
cnilt B g addin

RETURN INSTRUCTIONS

IMBORTANT
* The signed Ag o frnpd nt Employ Equity form must be sent to the Labour Program by e-mail at
ee-emefihrsdorhdoo goca

DAl (AR

Canadi

WE o

003149



§ & § Smgloyment and Sncis  Bmpdol 81 Blvsioppament
i Drstoprment Daads aaia Canai

Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Lemay CO inc. (Certificate # 10000348)

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered hEpApQofTIUDERYe 2018-07-27

Form 1

Province Census Metropolitan Area
Per H P t
Total
full part- Temporary
- number of

time time empioy

Quebec 323 1] ] Montreal 292 4] 292
323
Total number of employees » Quebec 3 0 #
in Canada 323
Total number of employees as of » 323

Canada

Canada
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L.emay CO inc. (Certificate # 100003486)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / Quebec

Reporting period 2018-07-27 to 2018-07-27

Form 2 A

Semi-professional and technical staff

Upper value: Less than $5,000

L.ower value: Less than $5,000

4

Page 1of2

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Totat Men Women Total Mert Women Total Men Women
Col, 1 r Col, 2 Col. 3 Col. 4 Col. 5 Col. 8 Cal. 7 Col. 8 Col 8 Cal. 10 Col. 11 Col, 12 Col. 13
Senior Management 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 42 30 12 3 2 1
e
Middie management and other directors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 42 25 17 1 1
pos. @ 0 0w ¢ ¢ ¢ F 0y 4
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 130 86 84 1 1 19 7 12
e
3
2
1 30 45 35 1 1 12 8 4
5 35 1 1 12 4

e e s 0l e e e

Canada
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L.emay CO inc. (Certificate # 100003486)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES

Full time / Quebec
Reporting period 2018-07-27 to 2018-07-27

Form 2 A

Clerical staff
Upper value: Less than $5,000

Lower value: Less than $5,000

e

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Totat Men Women Total Mert Women Total Men Women
Col, 1 r Col, 2 Col. 3 Col. 4 Col. 5 Col. 6 Cal. 7 Col. 8 Col 8 Cal. 10 Col. 11 Col, 12 Col. 13
Administrative and main office staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 23 2 21 2 2

Other sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Total

Nual.a»ua-

Page 2of2

= . . s« 2 i @

Canada
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| £ 2 Bk fxg‘cﬁ;‘;’fwﬂ% Lemay CO inc. {Certificate # 10000346) FEDERAL Form 3 A
CONTRACT PROGRAMS: EMPLOYEE PROFILE
Full time / Quebec
Reporting period 2018-07-27 to 2018-07-27

Al employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Mers Women Total Men Women
Col. 1 Col, 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Cal. 12

Less than $15,000 323 171 152 2 1 4 38 ki 19
CesreesEr T e e e e e e e

Page 1 of 1 Cﬂﬂ&dﬁ
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Workplace Equity Information Management System - Lemay CO inc,
Default Workforce Analysis System - Detailed Report

Date: 2018-07-27

Women
Womert
Employment Equity Occupational Group internat Al 0 Ditfer Place of recruitment

ocation & 2 o o 2 encey
1: Senior Management Naionzl 42 k7 WEH 874 % 12 & Natiosal
42 Middie management and other direstors Hatiosial 43 17 4G % G 18 1 Mol

0% Professionals 13 23 AGZ % 337 % 44 H

11912 Fimsnciad and nvestmerd anehels =] é 3 500 % 51% 3 i

1129 Human Resources Professinnals Natonal 3 3 IBEg% FEA % 2 1
123 Acvertising, resrketiog and public selations professionals Naatioel 4 El T50% 86.4 % 3 G Mational
2139 Civit enginaars Hatiosial 7 1 143 % b G Meinesl
F15% Architests Nagional ] a3 AG5 % QRG % 6 Matiomsl
2152 Landscape Architecs ol 43 # A7 % A & 3 Hatinaal
215& tban plannars and iand ase plashers National E 4 500G % 42.2% 3 ] Matiosal
£125: . Temsisntogists and 2 2160 % G9.8% 1 1 Mafionsl

84: Semi-professional and technical staff ) 3B 43.8 % 438 % 35 b
F23% Chil T and Ti Quebes & 3 3E% H3% t 2 Quebec
225 L and Tashnician Cnsetiag 3 4 388 % 13 1 Cusbis
$25% : Deafing Techroiogists and Technizians Queben 1 ] G0 % 208 % kil  Quebsa
echoical Parsunnst in G s and Duehe 2 4 oR% 3E% 1 &\\\\\% Cuiebes
281 ¢ Computer Network Technicizes 4 o 40 % 85 % i &\\\\\\\% Cuiebes
ZE2: e Support Ageats 3 ] U 1965 % 1 W Gueban
B2 Graphic Dasign Tachnicians 4 T 16ED % 435 % o 1 Chuibes
5281 ; Graphin designers ans Busirators Queben » 4 400% 472% 5 &\\\\\% Quiehes
F242: Interior designers and dicorators et 18 1z % 12 & Dusbas
283 Thastm Dexigrers. Fashion Designors, Exhibt Designers ang Eithar At Desigrers Queben 1 LI Ltk 8 B @ Guebsc

47: Administrative and Senior Clericat Staff 21 913% 200 % 12 2
Employment Equity Dcoupational Sroup 28 20 S8 % 2.8 % 1% 2 Monireal

Page 1of 8

LB0T-27

Canada
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Workplace Equity Information Management System - Lemay CO inc,

Default Workforce Analysis System - Detailed Report
Date: 2018-07-27

Women
Waomat
Employment Equity Oscupational Group internal AH o g by Differ Place of recruitment
Jacatian ¥ # % % P ]

Employment Equity Occupational Group Suehas 1 1 1S % B9 % 1 & Cuebes
10 : Office staff 4 2 0.0 %

Employment Equity Gcoupationat Group Morireat 4 & SO0 % B2H % Rontreal
13: Other sales and service personnel 2 H SO0 51.1 % 1 @

Employment Equity Qceupational Group Mortran 2 H 50.0% B1.1% H G Montreal
Tidtat fereey Haz Y% 130 22

The fotel dows net necevsarily squal the sum of the tarponents duk te rmunding

Senares: 2071 National Househol

Hurvey and indemal empioyer dats

Ps 7ol g
B g0 20 Canada
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Workplace Equity Information Management System - Lemay CO inc,

Default Workforce Analysis System - Detailed Report

Date: 2018-07-27

Aboriginal
Abariginal
Employment Equity Oscupational Group internal AH Differ Place of recruitment
jocation % # o P # nchy
01: Senior Management Natiossal 42 g B0% 28% 1 &\\\\\\% National
02: Middle management and other directors Rl 42 Q L% 22% H &\\\\\\\% Mationsl
03 Professionals 12 G T0 % 0.8% i &\\\\\\%
1112 Fisancial and invastment asadysts Mational & b Ba% 0.5% a & Natioral
11242 Homan Hesources Pradassianals il 3 kd D% 7% a O Matiooal
1125 Advertising, markeding and public refations professionals National E 9 03.40% 21% f it National
WY Ok engingars HNational ¥ 2 GO% LR% a o Mational
2151 Architests Hational S g B0% 08 % t &\\\\\\\% Matianz
2152 Lardsespe Arhitents Nationgl 12 bl GO% 20% a 4 Matiorsl
2153 Uthan plarness and fand use piasiers Hational & g 0.5 % 27% k1) & Pitinesl
H128: Transtators, Tam sis oral Inlerpretery National 2 bl GO% i i National
04: Semi-professionat and technical staff 4 @ LR + &\\\\\\\&
F231: Chelt Eng b ists and Techiician: Queber 5 9 0% RN 9 & Guebae
2281 Tk inte and Tachaician: Tushen 3% a GO 08 % g O Guebec
2253 Drafing Teshnologiats and Tenhrdslans Lol H kg 80 % A% 9 O Cusbes
2258 Technicat Personng! in Seomatics and Meteorology Qued 2 bl G a @ Quebec
2281 1 Gnempiler Natwork Technicians Chsetins 4 & G0 % 1% 9 O Quebes
B User Suppot Agents Gueher 5 9 0% RS il {t Quiehec
E223  Graphic Dawign T s Thushes H Q 0% 4% g o Quehac
S247 . Graphic designers ang fusiatons Quehen ki) g 00 e 3% a & Guinbae
F242 : Interior designacs and decoralors Quehen 15 bl GO% 0.7% g ¢ Quebhsc
5243 Theate Designers, Fastion Deslgners, Exhiblt Deslgners and Other At Designers Chisins H (g 00% 05% kil O Cuebss
U7: Administrative and Senior Clerical Staff 3 o B4 478 a @
Employment Equity Occupational Group 2 bl GO% 0.7 % g 0 Manteea
Page 3of 8

LB0T-27

Canada
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Workplace Equity Information Management System - Lemay CO inc,

Default Workforce Analysis System - Detailed Report

Date: 2018-07-27

Aboriginal
Alaorigiral
Employment Equity Oscupational Group !ntun)m AH o Differ Place of recruitment
Jacatian # # % % T
Employment Equity Occupational Group Suehas 1 i G0% 0.7 % L 8 Guebes
10 : Office staff 4 a GO % 0.8 % a o
Employment Equity Oucupational Group Monireat 4 g 0% D.8% 8 8 Mo
13: Other sales and service personnel Z b GACH D8 il ke
Employment Equity Qceupational Group Mortran 2 Q2 GO% 8% { & Monwest
Totat 22 9 15 % 4 £
e
The fotel dows net necevsarily squal the sum of the tarponents duk te rmunding
Goures: 211 Netional Mousehold Survey and irdemal empliover dats
Page 4 of 8

LB0T-27

Canada
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Workplace Equity Information Management System - Lemay CO inc,

Default Workforce Analysis System - Detailed Report
Date: 2018-07-27

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Oscupational Group internal Al ¥ Differ  Place of recruitment
focation ¢ # % % 8 oY
01: Senior Management Natiossal 42 3 7% A % 4 &\\\\\\% National
02: Middle management and other directors Rl 42 1 24% 15.0% k] &\\\\\\\% ational
03 Professionals 130 1% 4.5 % 22.3% 24 &\\\\\\%
1112 Fisancial s investmant sealysts Nationsl & B 0% 35.4 % 2 &\\\\\\\% Matioral
1123 Hurnan Hesources Professionals Hgtonal 3 G 0% 3413 a4 o Hativesal
1133 Anverdising, marketing and public refations professionals National 4 B Q0% He% H W Natioriad
131 Okt engingsrs Ngtional ¥ ] 00% 2 &\\\\\\\% Natioriat
215%: Archimats Natonal a5 ¥ 13.3% i &\\\\\\\\% Mathzt
2188 Landsoape Armtitents Nationgl 12 2 BI% 2 4 Matiorsl
2183 Urkan planners and fand use plannerg Hagtional & [ 20 % i W Matinzt
G125 Transtators, Termdnolsgists and Inlerpratery Nationsl 2 3 D0 22 b @ National
@4 Semiprofessionaf and technical staff B 1z 150 % £4% 7 &
F231: Chelt Eng b ists and Techiician: Queber 5 1 EE % .9 % 1 & uiebas
2281 Tk inte and Tachaician: Tushen 3% 4 121% 73% 2 2 Guebec
2253 Drafting Technologiats and Techricians Coselns H T GRS A a4 1 ity
2255 Technicat Personnel in Seomatics and Meteoroloyy Queben 2 3 D0 A5% b @ Quehec
2281 Gornputer Network Technicians Chsetne 4 z 503 % 131% H 1 Qb
User Support Agerts Queber 5 1 20 % 2% t @ Cuiebec
: Graphic Design Techaicins Thushes H 4] L% 73% ki) & Quuhas
© Graphic desigrers ang 4 CHa) Lseher gl Fa 200 % 313 % H 4 Cuinbe
G242 Interior designecs and decoraters Quehen 15 1 7% 5.2% H ¢ Quehec
S24%: These Designers, Fastion Designen, Exhibt Deslgness and Other Art Designers Chiehng H @ O3 % 4.8 % 4 O Cusbes
07: Administrative and Senior Clerical Staff 23 EREE NS T A 3 &\\\\\\\%
Employment Equity Ococupations Group ot 22 4 9.1 % R.2% 3 &\\\\\\\\% Rsntreal
Page 5of 8

LB0T-27

Canada
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Workplace Equity Information Management System - Lemay CO inc,
Default Workforce Analysis System - Detailed Report
Date: 2018-067-27

Members of Visible Minorities

Ernployment Equity Occupational Group internal AR ¥ Differ Place of recruitment
jocation M # o P # nchy
Employment Equity Occupational Group Suehas 1 4 G0% 15% kil & Cuebes
18 : Office staff 4 G B0 % 17.4 % 1
Employment Equity Gcoupationat Group Morireat 4 @ 0% 174 % Rontreal
13: Other sales and service personnel 2 1 SO % F43% 4 1
Employment Equity Qceupational Group Mortran 2 1 Sl % 24.3% g 3 Hontreai
Tidtat fereey 38

5.5 % 50 &\\\\\%

The fotel dows net necevsarily squal the sum of the tarponents duk te rmunding

Goures: 211 Netional Mousehold Survey and irdemal empliover dats

Page 6 of & i
B g0 60 Canada
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Workplace Equity Information Management System - Lemay CO inc,

Default Workforce Analysis System - Detailed Report
Date: 2018-07-27

Persons with disabilities

Persons with disabilities

Employment Equity Oscupational Group !ntun)m Al ¥ Differ Place of recruitment
jocation M % % P # ancg,
01602 ; Executives Maticrai a4 9 20 %

£3% 4 &\\\\\\& Mational
03: Professionals Naticriai 130 1 D8 % AR % 5 &\\\\\\\% National
04: Semi-professionat and technical staff Mationat a0 1 1.3% 4B 4 &\\\\\& National
U7: Administrative and Senior Clerical Staff Natiiai 23 9 B.0% 3.4 % 1 &\\\\\\\% Natioreal

10 : Office staft Matioral 4 kd 3% a4 0 Netiooal
13: QOther sales and service personnel Nativad 2 8 00 % & k] KNational
Totat 323 2 08 % 4.2 7%

14&\\\\\\%

The total does nat necessarily equal the sum af the components due i runding,

Sowoes: 2012 Canadias Disabiity Suray ard internal employer data

Page 7 of & i
B %070 Canada
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Workplace Equity Information Management Systen - Lervay CO inc,

Default Workforce Analysis System - Detailed Report

Date: 2018-07-27

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
07:

10

13:

LB0T-27

Senior Management

Middle management and other directors
Professionals

Semi-professional and technical staff
Administrative and Senior Clerical Staff

: Office staff

Other sales and service personnel

Perform an analysis by
EEOG

EEOQG

CNP

CNP

EEOG

EEOG

EEOG

Page 8of 8

Place of recruitment
National

National

National

Provincial

cMA

CMA

CMA

Canada

003161
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Workplace Equity Information Management Systen - Lervay CO inc,

Default Workforce Analysis System - Detailed Report
Date: 2018-07-27

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.1: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff 10: CPEME National
Clerical Staff CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME

Page 5ol & i
B 0 90 Canada
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Workplace Equity Information Management Systeny - Lervay CO inc,
Default Workforce Analysis System - Summary Report
Date: 2018-067-27
Women
Women

Employment Equity Ocoupational Group All exng Rap i itakbiti Difter
# # % % E G

01 Senior Management 42 174 2BE Y% 27.47% i3 2
02: Middie management and other directors L¥3 17 405 % 8.8 % 4 1
03: Professionats 130 G4 A9 % 337 % 44 P
04: Semi-professional and technical staff a5 3B 43.8 % 43.8 % 35 a
07: Admivistrative and Senior Cletical Staff 23 21 13 % 8GR § 2
10 Office staff 4 z 503 % 3 i
e

13: Cther sales and service personnef Va 1 506 % 1 ki
Totat i) 158 471 % 399 % A 2

The fotsl does nat necessanily aqusl the sum of the somponenis due W rounding.

Page 1 of § i
ANBOT-27 " atld
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Workplace Equity Information Management Systeny - Lervay CO inc,
Default Workforce Analysis System - Summary Report

Date: 2018-067-27
Aboriginal
Aboriginal

Enployment Equity Occupational Groop Al i i by Differ

# # % % ¥
01: Senior Management 42 9 00 % 28% t &\\\\\\\%
02: Middle management and other directors 45 G $0% 23% 1 W
03: Professionals 13 9 D43 % ¥ m
04: Semi-professional and technical staff B Q 0.0 % 0.9% H &\\\\\\\%
07: Adwinistrative anid Serior Clericsl Staff 23 9 PR 9.7 % & i
16 : Office staff 4 a2 D% 0.8% G @
13: Other sales and service personnet & g $.0G% 08% b a
Tetat 323 [ D % £2%

The total doss not necessarily sgual the sum of the components dug te rousing.

Page 20f 6
2ANBLT-27 h

CRE

Canada
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Members of Visibie Minorities

Workplace Equity Information Management Systeny - Lervay CO inc,

Default Workforce Analysis System - Summary Report
Date: 2018-07-27

Mambers of Visible Minorities

Employment Equity Oucupational Group Al i Y Diffar

# # % % [
01: Senior Management 42 3 3% 4 &\\\\\\\%
02: Middie management and other directars 4 24% 5 W
03: Professionals 0 » e &\\\\\\%
04: Semi-professional and technical staff B 12 £.4% 7 &
07: Adwinistrative and Senior Glerical Staff kel 2 7% TLE% 3 &\\\\\\&
10 : Office staff 4 a a0%  17.4% i &\\\\\\%
13: Other sales and service personnel & G0 % 243% b 1
Tetat 323 M 1ia % 15.5%

The total doss not necessarily sgual the sum of the components dug te rousing.

LB0T-27

Page 3of 6

50&\\\\\%

Canada
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Employment Equity Oucupational Group

Al

Persons with disabilities

Workplace Equity Information Management Systeny - Lervay CO inc,

Default Workforce Analysis System - Summary Report
Date: 2018-07-27

Persons with disabilities

P Y Differ

8 # % %% # %
0102 : Exoutives i O Bom o 4an ‘B
03: Professionals 130 48% 38% 5 &\\\\\\\\%
04: Semi-professional and technical staff & * B3 HE% 4 &\\\\\\\\&
07: Administrative and Senior Clerical Statf % Q0% 34% 4 &\\\\\\\%
19 : Office staff 4 o 6% o a ¢
13: Other sales and service personnet 2 bl 0% §.3% G @
Tetat k] z 0E% 2% 1% &\\\\%
The tobal does not necessarily egqual the sum of the components due to rounding,

Pagedof §

LB0T-27

Canada
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Workplace Equity information Management System - Lemay CO inc,

Defauit Workforce Analysis System - Summary Report
Date: 2018-07-27

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
07:

10

13:

LB0T-27

Senior Management

Middle management and other directors
Professionals

Semi-professional and technical staff
Administrative and Senior Clerical Staff

: Office staff

Other sales and service personnel

Perform an analysis by Place of recruitment
EEOG National

EEQG National

CNP National

CNP Provincial

EEOG cMA

EEQG CMA

EEQOG CMA

Page 5of 6 Canaﬁgg
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Workplace Equity information Management System - Lemay CO inc,

Defauit Workforce Analysis System - Summary Report

Default Data for Workforce Analysis - Persons with Disabilities
Employment Equity Occupational Group

01/02 : Executives
3. : Professionals
4.1: Semi-Professional and Technical Staff 07:

Administrative and Senior Clerical Staff 10
Clerical Staff

13: Other sales and service personnel

LB0T-27

Date: 2018-07-27

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Pagebof §

Place of recruitment

National
National
National
National
National
National

Canada
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Enmplovment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03  |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 iAdministrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 iSkilled Crafts & Trades Workers
10 IClerical Personnel
11 jIntermediate Sales & Service Personnel
12 1Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

.

Page 1 of 31
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Enmplovment Equity Occupational Group {Eﬁf}fi}

Senior Managers 0

02 |Middle & Other Managers 42 0
03  |Professionals 130 0
04 |Semi-Professionals & Technicians 80 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 iAdministrative & Senior Clerical Personnel 23 0
08 |Skilled Sales & Service Personnel 0 0
09 iSkilled Crafts & Trades Workers 0 9
10 IClerical Personnel 4 0
11 jIntermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 2 g
14 {Other Manual Workers 0 0
Total 323 0

% Source:

5

ge 2 of 31
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Enmplovment Equity Occupational Group {Eﬁf}fi}

Senior Managers

02 [Middle & Other Managers 42

03  |Professionals 130

04 |Semi-Professionals & Technicians 80

05 |Supervisors 0 0

06 |Supervisors: Crafts & Trades 0 0

07 iAdministrative & Senior Clerical Personnel 23 9

08 |Skilled Sales & Service Personnel 0 0

09 iSkilled Crafts & Trades Workers 0 9

10 IClerical Personnel 4 0

11 jIntermediate Sales & Service Personnel 0 0

12 {Semi-Skilled Manual Workers 0 0

13 |Other Sales & Service Personnel 2 1

14 {Other Manual Workers 0 0
Total 323 5

% Source:

5

Page 3 of 31
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Enmplovment Equity Occupational Group {Eﬁf}fi}

01/02 {Managers 84 0
03 |Professionals 130 1
04 |Semi-Professionals & Technicians K0 1
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 23 9
08 iSkilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 {Clerical Personnel 4 0
11 lintermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 1Other Sales & Service Personnel 2 0
14 |Other Manual Workers 0 g

Total 323 2

* Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Lemay & Co.
2018-07-27

Start Date of Flow Data End Date of Flow Data

2018
Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
?&B&m ! National i‘ﬁri—i;me ! National

Table 1: Women
Full-time / National Part-time / National

Table 9: Wﬁmen

Full-time / National ?mm / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers
Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Lemay & Co.
2018-07-27

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

‘Lable 10: Aboriginal Peoples
Full-time / National Part-time / National

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

Table 6: Aboriginal Peonles
Full-time / National | Part-time / National

Aberiginal
Peoples

Emplovment Equity Occupational Group

All Employees
(EEOG)

&S
%ﬁﬁm&ﬁ Terminated

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

Total

DT T D D D D B D D

Sl S S o o & s o &y o Oy oS o

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Lemay & Co.
2018-07-27

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities ‘Fable 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National Part-time / National

"Fabie 3: Persons z&xtk Disabilities
Fnii—i;m / National ?ari-&me / National

i Persons with
| Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Lemay & Co.
2018-07-27

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members of Visible Minorities Table 12: Members of Visible Minorities
?&B&m ! National | Part-time / National Full-time / National Part-time / National

All Employees
Promoted Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 8 of 31
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-07-27
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 1 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
H n ’ ol Foare i o H R+M h . R g + F}
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

* b Tutnover (Replacenent o m
..... Heeminated Emploveesy ?W
man Fresen G mwm it
Yo "”
e Annually WI5E0727 - Ym 2018 2021
Seare ‘fm Hoan

-—- e
---- % n---

J018-07-27

U1 [Senior Managers 421 -1 0 iy 12 0.0% iﬁ) 63 2\(\"/ ”8.6%
02 iMiddle & Other Managers 421 -1000% g i 17 0.0% (? (3 () 0 B 40.3% 40, 5%
03 [Professionals 130 -1000% 0 0 64 0L.0% o =20 o 20 26 49.2% 49.2%
04 [Semi-Professionals & Tech S6F -100.0% i & 33 (L% ] b o & 6 431.8% 43.8%
05 [Supervisors & 0.0% & 0 0 0.0% 0 & i 0 0 #HHAVL EDIVA
06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o HHVA! EDIVAY
T FAdministrative & Sr Clerical 23 SHHO% 0 0 21 0.0% 6 -2 0 J0.8% 2 2 91.3% 91.3%
0% [Skilled Sales & Service 0 G.0% ] 0.0% 0 4 g (0.0% ¢ @ 0 {4.0% i 0 AV BASIY
09 [Skitled Crafts & Trades G G0 L] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDV A #VA!
18 {Clerical Persennel 4 A 100.0% 0 0% @ Y 2 0.0% B i o 62.5% ! -1 S0.0% 300%
11 Hmermediate Sales & Service 0 3.0% 0 [X3Y {3 & ] il ] & & 9.40% 0 0 #HHUVHL EDIVA
12 [Semi-Skitted Manual o L.0% o (L% g 0 6 {L0% 0 o o 0.0% 0 0 HIHVAL HDIV
13 [Other Sales & Service 2 HIGO%, o G.0% g 0 1 0.0% ] 0 0 Shl% i) ] 56.0% S0.0%
14 [Other Manual Workers 0 £,0% 0.0% 0 i 4 0.0% 6 O ( 0.0% 0 0 AV HDIV/D!
Total 3231 -100.0% £ o 132 (.0%, i -23 39.9% 23 23 47 1% 47.1%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Table 2: Women

Toial

003177
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for First/Previous Goals
Al B O T T T R T T T I T T T T T T T T
From Flow
i From From Data From . From Feom  {(K-M+
H N N R i Ak - oMo e g
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e ’ o H R+M : ) A +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

Tarnn ﬁey&ﬁ&m:nﬁ af Termimared » =
b i ﬂggm ..... “szmw Emplovessy
0. -—- »«m . Ay [P S e
Neurs

---- v % “---

Senior Muanagers 421 -1 0 ) 0.0% i 7 ‘)“/u (H)"/ 0.0%
02 [Middle & Other Managers 420 -100.0% ¢ i ¢ 0.0% (5 1 2.2% -1 -1 0.0% 4.0%
03 [Professionals 130 -1000% 0 0 0 0.0% @ ! 0.8% - -1 0.0% Q0%
04 [Semi-Professionals & Tech S0P -H00.0% 0 & 1] (L% 0 i 0.9% -1 -1 0.0% :
{15 {Supervisors o 0% 4 0 6 (L% f & 04084 0 0 #IHVA! #DIvi
06 [Sopervi Crafis & Trades i 0.40% {4 0 @ 0.0% & £ 0.40% 0 o HHVA! EDIVAY
T Administrative & Sr Clerical 230 SHHLON Ui it G 0.0% [¢] O 10.7%)] i 1] 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% i 0.0% O i @ (1L.0% ¢ G {L.0%, 1 ] ADIVAG
09 iSkitled Crafts & Trades G i ¢} 0.0%, &} ] & 0%, g ¢ 0.0% B 3 HDV A )
1ty [Clerical Personnel 4 A 100.0% 0 0% {¥ & f 0.0% 1] & LR Y ] 0.0% G4
11 Hmermediate Sales & Service { 1.0% 0 (0% {# O f 0.40% L] & 9.40% i Q #Hvnt H#DIvVA
12 }Semi-Skilled Manual i G.0% o (0% 4 i 6 0.0% 0 & 0% 0 0 AIHVAT HDIV/
13 HOther Sales & Service 2 -H000% O 0.0% { iy 4 (L0% 6 0 0.8% 0 B 8.0% 0.0%
14 HOther Manual Workers 0 £.0% (.60% 0 i 4 {L.0% 6 0 1.0% 0 i AV HDIV/D!
Total 3231 -H00Y% 0 o 0 (.0%, 0 4 1L3% -4 -4 0.0 0.0%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

‘Lable 4: Aboriginal Peoples

Conments

Senior Managers
02 [Middle & Other Managers
03 {Frofessionals
04 [Semi-Professionals & Tech
{3 {Supervisors
06 [Supervisors: Crafls & Trades
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢
09 Skitled Crafis & iiﬂdt,\
16 [Clerical Personnel
11 Hassermediate Sales & Service
12 [Semi-Skitted Manual
13 HOther Sales & Service
14 [Other Mansal Workers
Toial

003178
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for First/Previous Goals
Al B O T T T R T T T I T T T T T T T T
From Flow
i From From Data From . From Feom  {(K-M+
H N N R i Ak - oMo e g
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e ’ o H R+M : ) A +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

e e PO
Employment Exuity Occupational

?erms with Disabilities

» - :&‘é:ar{;m
TM&&%&&}Q '}k
= B
Eplevent £ -—- o e ] e, [ty T o
20180727 - Annually WI5E0727 - Ym 2018 2021
Seare ‘fm Youns

---- v % “---

G102 Managers - HMEO%, 0 (} 0.0 0 % iﬁ) CB (M)"/ ().0%
a3 [Professionals 13(} ~HO0% & i} i 0.0% (5 4 3.8% -4 -4 0.0%
04 {Semi-Professionals & Tech 80p - H00% i} 4] 1 0.0% o 3 4% <3 -3
05 Supervisors 0 G.0% i [y 1] (L% ] b D% O ] !
06 [Supervisors: Crafts & Trades & 0.0% & 0 6 0.0% 0 & 04084 0 0 #DIvi
07 [Admintsirative & Sr Cleriesd 23 -H {4 0 @ 0.0% & £ 0.40% 0 o . O‘in 0.0%
0% [Skilled Sales & Service O G.0% 0 0 6 0.0% 4 ¢ 0.0% 0 0 HFOIVA
09 [Skilled Crafts & Trades { 0% 3.0% 4 i {1 0.0% ¢ & {0% it i1 VAT #Via
16 [Clerical Personnel 4f -100.0% 0 0.0% 0 ] 4] 0.0% o ¢ 0.0% O 3} 0.0% ©.0%
11 Hntermediate Sales & Service o 0.0% 0 0% {¥ & 1] 0.0% 1] & 0% Y ] #HVA DIV
12 {Semi-Skitted Manual { 1.0% 0 (0% {# O f 0.40% L] f .00 O Q #Hvnt H#DIvVA
13 [Other Sales & Serviee 2f -HHLOY 0 0% & 0 i} 1.0% 4] i £.0%) 0 8] B.0% 0.0%
14 HOther Mannal Workers i £0.0% 0.0% { i) 4 (L.{%, 0 0.0% i 0 HDIVAo! H#OIVi!

Total 223 -H00.0% 0 i 2 0.0% 12 4.2% ~12 =12 0.6%, 0.6%

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total

003179
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for First/Previous Goals
A B C DR F G H J i L M N 4] P [ R 8 T U
From Flow
i From From Data From . From Feom {(K-M~+
H N N R i Ak - oMo e g
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k w0 H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

:&‘é:ar{;m

’i&m»«‘i’ﬁ

ﬁm of Visible Minoritics

. .
ﬁwm““ﬁ?m -—-

* b Tutnover (Replacenent o m
Aerminatad Emplovees) ?W
man Fresen G mwm it
Yo "”
e Annually WI5E0727 - Ym 2018 2021
Seare ‘fm Hoan

SF’S*YX* AEYY
---- % “---

J018-07-27

U1 [Senior Managers 421 -1 0 iy 3 0.0% ]0 1% -1 -! " E"/

02 iMiddle & Other Managers 421 -1000% g i 1 0.0% (? 5 15.0% -5 -3 2.4%

03 [Professionals 130 -1000% 0 0 ] 0L.0% 0 10 22.3% -1 -16 14.6%

04 [Semi-Professionals & Tech S6F -100.0% i & 12 (L% ] -5 B4 5 5 L5005

05 [Supervisors & 0.0% & 0 6 0.0% 0 & 04084 0 0 #IHVA!

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ 0.40% 0 o HHVA!

T Administrative & Sr Clerical 23 -0 0 0 9 0.0% 0 -t 11.8%) f 6 37 8%

0% [Skilled Sales & Service 0 G.0% ] 0.0% 0 4 g (0.0% ¢ @ {4.0% i 0 AV

09 [Skitled Crafts & Trades G G0 ] 0.0% 0 ] & 0%, g ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel 4 A 100.0% 0 0% £ Y 1] 0.0% 1] i 17.4% -1 -1 .09 f} ”m

11 Hmermediate Sales & Service 0 3.0% 0 [X3Y {3 & ] il ] & 9.40% 0 0 #HHUVHL EDIVA

12 [Semi-Skitted Manual o .0% o (L% g 0 6 0.0% 0 o 0.0% 0 0 #DAVOT HDIV

13 [Other Sales & Service 2 (HLO% o G.0% g 0 1 0.0% 6 -1 24.3% i ] 56.0% S0.0%

14 [Other Manual Workers 0 £,0% 0.0% 0 i) 0 0.0% 0 O 0.0% 0 0 vt HOIVA!
Total 3231 -100.0% ) o 45 (.0%, 0 5 15.5% -3 -3 i 13.8%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analbysis) + 2) x 100,

Senior Managers
02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafls & Trades
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

00 [Skitted Crafts &

iiﬂdt,\
16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

003180
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
i 1 g el e i o H R+M ; } . . + F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

B e e———
ity Oceupational - L . Projeeted
Group (FHOG) ) P = e w T (S, (el PO | e e
------ -- =
Sears Seun Hoan
---- # %
Senior Muanagers -HHROY 0 0,{3‘! () i ADIVAOT HOTViY

02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA
03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!
04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV
05 [Supervisors & 0.0% 4 0 0 0.0% 0 & i 4% 0 0 #DIvi
{96 FSapervi Crafis & Trades i 3.0% 4 Y 4] (L% 1] i & $.41% i 4] nt)l\' {t}

T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B

0% [Skilled Sales & Service 0 G.0% ] 0.0% 0 4 g (0.0% ¢ @ 0 {4.0% i 0 AV

09 [Skitled Crafts & Trades G G0 ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel O - 100.0% 0 0% {3 G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7
11 Hmermediate Sales & Service 0 3.0% 0 [X3Y {3 & ] il ] & & 9.40% 0 0 #HHUVHL EDIVA
12 [Semi-Skitted Manual 0 .0% o (L% g 0 6 0.0% 0 o o 0.0% 0 0 #DAVOT HDIV
13 [Other Sales & Service 0 HHEOY, o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY
14 [Other Manual Workers 0 £,0% 0.0% 0 i) 0 0.0% 0 O 0.0% 0 0 vt HOIVA!
Total O -100.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Toial

003181
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
i 1 g el e i o H R+M ; } . . + F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

B e e———
ity Oceupational - L . Projeeted
Group (FHOG) ) P = e w T (S, (el PO | e e
------ -- =
Sears Seun Hoan
---- # %
Senior Muanagers -HHROY 0 0,{3‘! () i ADIVAOT HOTViY
02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA
03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!
04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV
05 [Supervisors & 0.0% 4 0 0 0.0% 0 & i 4% 0 0 #DIvi
{96 FSapervi Crafis & Trades i 3.0% 4 Y 4] (L% 1] i & $.41% i 4] nt)l\' {t}
T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B
0% [Skilled Sales & Service 0 G.0% ] 0.0% 0 4 g (0.0% ¢ @ 0 {4.0% i 0 AV
09 [Skitled Crafts & Trades G G0 ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA
18 {Clerical Persennel O - 100.0% 0 0% {3 G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7
11 Hmermediate Sales & Service 0 3.0% 0 [X3Y {3 & ] il ] & & 9.40% 0 0 #HHUVHL EDIVA
12 [Semi-Skitted Manual 0 .0% o (L% g 0 6 0.0% 0 o o 0.0% 0 0 #DAVOT HDIV
13 [Other Sales & Service 0 HHEOY, o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY
14 [Other Manual Workers 0 £,0% 0.0% 0 i) 0 0.0% 0 O 0.0% 0 0 vt HOIVA!
Total O -100.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Table 12: Aboriginal Peoples

Comments

Toial

003182
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for Subsequent/Current Goals
Al B O T T T R T T T I T T T T T T T T
From Flow
i From From Data From . From Feom  {(K-M+
H . . . 7 b - C- Mo gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e ’ o H R+M : ) A +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

B
Employment Eaguity Occupational - o I aniaded Eplosens) - Prewnt Pojeeret Pen
Group (EEOG) - vuvs s oo e "“‘ .. = .. _ @@ @@ @ ..
Ry

m&zfﬁ% - ﬁm&

----

OLAZ Managers -HOHEOY 0 ) 0,{3‘! () £ FDIVIO! HOTViY
a3 [Professionals 4F 1000 & i 0 0.0% Q i {¥ .0% it L] 2V HIMVi
04 [Semi-Professionals & Tech OF  -100.0% i} 4] a 0.0% o L L& (0% { 4] #DIVA HDIV/O!
05 Supervisors 0 G.0% i [y 1] (L% ] b t D% O ] FDIVi
06 [Supervisors: Crafts & Trades & 0.0% & 0 6 000 0 & & 04084 0 0 #DIvi
07 [Admintsirative & Sr Cleriesd 0 -1 {4 0 @ 0.0% & £ o 0.40% 0 o nt)l\' o
0% [Skilled Sales & Service O G.0% 0 0 6 0.0% 6 ¢ ¢ 0.0% 0 0
08 [Skilled Crafts & Trades { 0% 3.0% 4 i {1 0.0% ¢ & { {0% it i1 VAT
16 [Clerical Personnel Of  -100.0% 0 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA
11 Hntermediate Sales & Service & 0.0% 0 0% {¥ & f 0.0% 1] & ¥ 0% Y 0 HHVAG! E)I\ !
12 {Semi-Skitted Manual { 1.0% 0 (0% {# O f 0.40% L] f & .00 O Q HHVHT H#DIvVA
13 jOther Sales & Serviee OF -HHLOY & 0% & 0 i} 1.0% 4] i i £.0%) O 8] #IHVAT HDIVAY
14 HOther Mannal Workers i (0%, (.0% { i) 4 (L.{%, 0 0.0% 1] i HDIVAo! H#OIVi!

Total Of  ~100.0% 0 i 4 0.0% O 0.0% 0 0 AV HDIV/D!

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Lemay & Co.
2018-67-27
Data for Subsequent/Current Goals
A B C D E ¥ G H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
i 1 g el e i o H R+M ; } . . + F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

e = P e e
ity Oceupational - L ‘ . Projeeted
Group (FHOG) ) P = e w T (S, (el PO | e e
------ -- =
Sears Seun Hoan
---- ¥ # %
Senior Muanagers B} -10E0% 0 0,{3‘! () i ADIVAOT HOTViY

02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA
03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!
04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV
05 [Supervisors & 0.0% & 0 0 0.0% 0 & i 4% 0 0 #DIvi
06 [Sopervi Crafis & Trades i 0.40% Y 0 ] 0.0% & £ o 0.40% 0 o nE)W o

T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B

0% [Skilled Sales & Service 0 0.0% ] 0.0% 0 4 g (0.0% ¢ @ 0 {4.0% i 0 AV

09 [Skitled Crafts & Trades G G0 ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel O - 100.0% 0 0% @ G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7
11 Hmermediate Sales & Service 0 3.0% 0 [X3Y {3 & ] il ] & & 9.40% 0 0 #HHUVHL EDIVA
12 [Semi-Skitted Manual 0 .0% o (L% g 0 6 0.0% 0 o o 0.0% 0 0 #DAVOT HDIV
13 [Other Sales & Service 0 0% o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY
14 [Other Manual Workers 0 £,0% 0.0% 0 i 4 0.0% 6 O 0 0.0% 1] 0 AV HDIV/D!
Total O -100.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analysis) +

2y x 100

Table 16: Members of Visible Minoritics

Members of %‘iﬁiﬁx& %éimﬁm
. Shortterm Goals | Comments
o

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
O7 [Administrative & S Clerdes]
Skilled Sales & ¢

Skitted Crafts &

iiﬂdt,\
16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total
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Pape 16 of 31



Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Lemay & Co.

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Workforce Hires Promnim ns Terminations

Womn
Al Emplovess A Emplovess

-' - --- -

.. 2008 42 12 2?%.6 274 12 0 11)4”.
01 {Senior Managers - - . - - - -
1] 4] U 0.0 0.0 () 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
0 Middle & Other 20H¥ 42 17 40.3 HrS 17 i 99.9
7 {Managers 0 0 0 X3 0.0 ¢ [} 10 i 0 0.0 8 i & 0 0.0 0 ] i 0 10 ] 0
L 2018 130 64 49.2 33.7 44 20 146.1
03 {Professionals . -
f ¢ U .0 940 { i 0.0 O 0 [1X¢] [# 0 O i} 0.0 4] & { {1 0.0 8} 2
04 Semi-Professionals & | 2018 80 35 438 43.9 35 3] 99.7
Technicians @ i 0 G0 0.0 7 9 0.0 0 0 0.6 0 g 5 [} 0.0 0 ] [ 0 0.0 o ]
. ) 2018 0 1} 0.0 0.0 [ ¢ 0.0
03 {Supervisors - . - - . -
& ¢l i} {4 (0 & 0 3.0 {¥ 0 (.0 & i i 0 0.0 i 0 O O (3.0 {} i
06 Supervisors: Crafis & | 2018 G 0 0.0 0.0 0} 0 0.0
Trades f f 6 4.0 106 & i 0.0 O i} [1X4] i i3 0 i 0.0 ) b { it 0.0 8] i
o Fast 2 Flow Part 3 E=Ga Pare 30 - ot S G EeKy Pt 30 Ly
Data sosroes: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals Foo M ox Had
4 4 4 4 4 4 { 4 4 4 4
New Entrants Goals
\ Flow Dai& Short-term Goals Mag-ierm Goals
o
_ Comments
Al Emplasees Poremmotf | lPoemot Pereent
ﬁml ﬁiﬁ Lonal Met Mﬁ &iﬁ
NMMMMM
_— {0 [0 0 1 U.G
01 {Senior M 0TS - -
3 0 0 0.0} 0.0 0.0 0.0
P Middle & Other @ a 4] {14 4.0 0.0 (X4
" {Managers i 0 0.0 0.0 0.0 0.0
i 0 )£ i X
03 {Professionals o o 0 (_N 0.0 »0 00
3 ¢l i} .0 0.0 (.0 0.6
04 Semi-Professionals & 4] G 0 0.4 0.0 \XY] 0.0
Technicians 3 0 [t 6231 .0 60 0.0
e . 0 ¢l 0y [X4] 0.0 0.0 0.0
03 [Supervisors ! !
i { {14 0.0 k] 0.6
06 Supervisors: Crafis & ] i} U 0.0 0.0 0.0 0.0
I
Trades 3 Q 1] {1 (1] 0.6 [}
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Lemay & Co.

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Workforce Hires Promnmas Terminations

Womn
Al Emplovess A Emplovess

-' - --- -

o7 Administrative & 2018 23 21 913 0.8 19 2 H..\.(!
Senior Clerical [} 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
08 Skilled Sales & Service] 2018 4] { 4.0 0.0 O @ 0.0
Personnel 4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
09 Skilled Crafts & 2018 ¢ { 0 3.0 4 4 .G
Trades Workers £ Q U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} (.0 4] i { 1 0.0 {3 2
10 {Clerical Personnct 2018 4 : 50‘? 62.3 , ! B0 - -
& i [\ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i1 O (.0 {3 il
¥ Intermediate Sales & | 2018 0 1} 0.0 0.0 [ ¢ 0.0
Service Personnel a 9 0 .9 0.0 0 0 1.0 i 0 0.6 Q 4 0 0 0.0 0 ] 0 0 (1.0 0 0
12 Semi-Skilled Manual 2008 ] {0 3.0 0.0 (} @ G
“{workers f i {1 4.0 106 { i 0.0 O i} [iX$3 ] i3 0 i 0.0 ) b { it 0.0 4 i
Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Foedx Wi : Part 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 ¢ d 4 4 4 3 4 4 { 4
e
e am et Comments
—----
Lansl Mot Sanal Met Liont Vet &m
N“N“MM
" {Senior Clerical 3 il 1] 401 0.0 0.0 0.0
~ {Personnel 3 9 0 3¢ 0.0 0.0 0.0
" {Trades Workers 3 ¢ i} 0.0 0.0 (0.0 [1X¢]
3 i 4 6231 .0 (G 0.4
- r—— - - - o | m v =
Service Personnel 3 ¢} 4 i34] 0.0 [1X4] .6
Waorkers 3 ¢ 1] {1 0.0 0.6 [}
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Lemay & Co.

Federal Contractors Program Achievement Report
Part 4: Resulis - Women

B C D E F G H 1 J K L M N P Q R T U i W X Y
Part 12 Pare 2 Pt 20 Part 2:
- . . art 3 Flow 2 ot 2 E S
Date sourves: S R TS BoH Bl Pt ifow byt SR ke e Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
x 3 R = x B Prata Anslysis 5 100 Pt esis , Ptz Smalysis . e
Analyais Analysis Analysis Aniysis

Employment Equity

Workforce
Samen

-'
e

Promnmas

Am
-nn

Terminations

=

4 4y 4 4 4 4 i 4
ST
Short-term Goals Long-term Goals
—

Al
Employees
" (ther Sales & Service L] U (}.6 3
© {Personnel I 1) OF
@ Q 3 X3
14 {Other Manual Workers ¢ !
3 4] &
& & {1
Total
3 ¢ 0

0

Ht ot
Met

i1

0.8

0.4

0.0

0.0
0.4
0.0
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0 Other Safes & Service | 2018 i 50,0 511 f 0 97.8
" {Personnel £ i [\ 3.0 0.0 i @ 0.0 ¥ 0 [1X4] (£ i) [ { 0.0 1] il [ {3 0.0 4] ]
201K & {1 4.0 L0 { i 0.0
14 {Other Manual Workers - -
4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { i 0 1.0 0 & 63 O [EX¢] 0 0
Totat 2018 323 132 471 KA 129 23 178
Ot
"’ 0 0 0 0.0 0.0 0 9 0.0 0 0 0.0 0 0 0 0 0.0 ) [ 0 i 0.0 0 0
o Bt 2: Flow BoDx o B3 D BeGx ] oPamd o B BeKx D otamd ol i
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O




Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Lemay & Co.

B C 3] E F | G H 1 J K L M N P Q ! R S T 5 .
Part 12 Pare 2 Pt 20 Part 2:
. . . st 2 Flow 2 tast 2 F s
Date sourves: EoD o kiores t DX O BoH Bl Pt ifow byt SR ke e Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § oy vbamt OV Tpcp s X
x 3 R = x B Prata Anslysis 5 100 Pt esis , Ptz Smalysis . e
Analyais Analysis Analysis Aniysis

Employment Equity

Warkferce

Hires

Promotions

Terminations

A,,m
--
““

| e | Bwected | Differone |
e

-
“-

-'

- 2018 42 1 (.0 2.9 j B U.(}
01 {Senior Managers . - - - - -
1] 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ 0 0.0 1] il [ { 0.0 4] ]
o M iddle & Other 2018 42 0t 0.0 22 § -1 0.0
T {Managers 0 Q 0 [ix] 0.0 0 0 0.0 i 0 0.0 0 i [ 0 0.0 0 0 U 0 [ixd] ] 0
L. 2018 314] { 0 3.8 i -1 .G
03 {Professionals 5 .
[ 0 1 0.0 0.0 0 i 0.0 0 0 00 [} 0 [} i) 0.0 ] 0 i 0 0.0 i 0
0t Semi-Professionals & | 2018 80 [i; {10 0.9 H -1 10
Techuicians ] i 0 0 0.0 [} i 0.0 0 0 0.0 i i i [ 0.0 0 [} [0 0 0.0 i 0
< . 2018 0 0 0.0 0.0 0 @ 0.0
03 {Supervisors . - . . -
o 0 0 [iX4] 0.0 0 0 0.0 0 0 6.0 3 0 i 0 0.0 0 0 0 0 3,0 ] 0
06 Supervisors: Crafis & | 2018 ] {0 3.0 0.0 (} @ G
Trades [ 0 0 0.0 1.0 0 i 0.0 0 0 [iX4} b b 1} 1 0.0 0 0 o { 0.0 o 0
Fast 2 Flow Part 3 E=Ga Pare 30 - bzt 3 Con E+Kx Pt 30 Ly
Dati sosrees: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals FoMox b
4 ¢ d 4 4 4 3 4 4 { 4
New Entrants Goals
Flmv Data Short-term Goals Long-term Goals
Aburigingl Penples Abnriginal Peoples Comments

ear __
Al Employees Pueomtotl | Poeenal Percent
ﬁml ﬁiet oot Met am &m

“MN“MM

. 0 0.0
01 {Senior M 0TS
3 0 0 0.0}
P Middle & Other @ a 4] {14
~ {Managers 3 ¢} ¢ 4.4
i 3 { $X3}
03 {Professionals ¢ ¢ } (
¢ i} 0.0
04 Semi-Professionals & (4] G 0 0.4
Technicians 3 0 [t 0.0
0 ¢l 0y [X4]
03 {Supervisors :
i U {14
06 Supervisors: Crafis & ] i} U 0.0
Trades 3 Q 1] X3!
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Lemay & Co.

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati el N Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Warkferce Hires Promotions Terminations
- Am
- --- -

-'

o7 Administrative & 2018 23 ¢ [EX¢] 0.7 { 0 U.(}
Senior Clerical [} 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
08 Skilled Sales & Service] 2018 4] { 4.0 0.0 O @ 0.0
Personnel 4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
09 Skilled Crafts & 2018 ¢ { 0 3.0 4 4 .G
Trades Workers £ Q U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} (.0 4] i { 1 0.0 {3 2
10 {Clerical Personnct 2018 4 : 0‘? 08 O 0 00 - -
& i [\ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i1 O (.0 {3 il
¥ Intermediate Sales & | 2018 0 1} 0.0 0.0 [ ¢ 0.0
Service Personnel a 9 0 .9 0.0 0 0 1.0 i 0 0.6 Q 4 0 0 0.0 0 ] 0 0 {10 0 0
12 Semi-Skilled Manual 2008 ] {0 3.0 0.0 (} @ G
“{workers f i {1 4.0 106 { i 0.0 O i} [iX$3 ] i3 0 i 0.0 ) b { it 0.0 4 i
Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Coipe T it Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 ¢ d 4 4 4 3 4 4 { 4
e
i P Comments
—----
Lansl Mot Sanal Met Liont Vet &m
““N“MM
" {Senior Clerical 3 il 1] 401 0.0 0.0 0.0
~ {Personnel 3 9 0 3¢ 0.0 0.0 0.0
" {Trades Workers 3 ¢ i} 0.0 0.0 (0.0 [1X¢]
3 i 4 6231 .0 (G 0.4
- r—— - - - o | m v =
Service Personnel 3 ¢} 4 i34] 0.0 [1X4] .6
Waorkers 3 ¢ 1] {1 0.0 0.6 [}
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Lemay & Co.

Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

B C D E F G H 1 J o K L M N 0O P Q R S T U i W X Y
Part 12 Pare 2 Pt 20 Part 2:
- . . st 3 Flow 2 ot 2 E e
Date sourves: S R TS BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
x 3 R = x B Prata Anslysis 5 100 Pt esis , Ptz Smalysis . e
Analyais Analysis Analysis Aniysis

Employment Equity

Warkferce

-'-
e

Hires
-“

Promotions

| e
--U

Terminations
-

i1

Avtunl

" (ther Sales & Service L] U 0 3 0 0.0 0.8
" {Personnel o 1] 0.0

3 ¢l ) i 0.0 .
14 {Other Manual Workers k v 0 Y 9 0
3 4] 4 0.0
& & 4] 0.0

Total

3 ] ) 0.0

;3 Other Safes & Service | 2018 2 [ {18 08 0 0 3.0
" {Personnel 1] 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
201K & ] 4.0 L0 { i 0.0
14 {Other Manual Workers - - -
4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
Totat 2018 323 4] 0 1.3 4 -4 .0
Ot
i 3] L] 0 4.0 i O { 0.0 0 0 [1X¢] 0 0 O i} 0.0 1] i O it 0.6 {1 0
N Fast 3 Flow sDx o Pamd ] BeGx (o Pamd: PN DR Eokx Py Pl )
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O

1 4 1 4 J { 4 {
e Aboriginal Peoples Comments
. | o St o Gomal e |
il e e e L ow

& 0.0 X X
3 ~ 0.0 ' 0.
{10 ¢ 0. 3.
y ~ oof ‘ 0.
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Lemay & Co.

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Workforce Hires Promotions Terminations

Persoits with Disabitities Persons with Disabilities Porsons with Bisabilities
sl Emplovees Al Emplovess

-' - --- -

o1& 2008 84 o [iX4] 0.0 0 0 U.(}
., {Managers - - . - - - -
02 1] 4] U 0.0 0.0 () 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
o 2018 130 H .6 3R 5 -4 16.2
03 {Professionals . o )
i a i {hG 0.0 © I3 {10 i 0 0.0 & 3] { 0 0.0 1] i G 4 {14 ] ]
o4 Semi-Professionals & | 2018 80 f 1.3 4.6 4 -3 272
Technicians [} 0 0 0.0 g O i 0.0 0 0 0.0 ] 0 [} i 0.0 ] ] 5 [ 0.0 1] 0
e . 2018 0 0 .4 0.0 U 0 0.0
03 {Supervisors . . 3 {
1] 4] [ {10 (1.0 { 4 0.0 i} 0 R4 4] 3] [ 0 0.0 0 i [ b .0 4] 0
06 Supervisors: Crafts & | 2018 o 4 0.0 0 0 0 0.0
L
Trades 4 g i} {4 (0 & 0 3.0 {3 0 (.0 & £ i O 0.0 i 0 O 0 (3.0 ] i

Dy Part 3: Esdx Purt 3 . Boekx Pary .
Foedx 1600 Put 3 Goals Fon b
160 Gouls 100 G * BRI SN Gaals *

R

New Entrants Goals
Shori-term Goals

Yo yﬁm””’ Feraans with Disabfitics Persons with Disabilities Comments
Ll Emph
}Ym L Percent of i‘xwmxi of Percent of
m& MW

Daa seurees:

mn

& 4] (3 U (3.53 (J.() ()AO
., {Managers - - e
02 3 O 0 0.0 0.0 0.0

( R 3, .

03 {Professionals 0 {‘) ) 38 8 9 0

3 0 0} 0.0 (3.6 0.0

04 Semi-Professionals & [ G O 4.6 4.6 00

Techuicians 3 15 o .4 ixs} 0.0

< e . & ] {} G 0.0 .
03 {Supervisors . . .

3 0 [ 0.0 0.6 [iX¢}

06 Supervisors: Crafis & 0 L] Y 0.0 0.0 0.0
S .

Trades 3 a 4] (28] 0.0 (X
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Lemay & Co.

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Workforce Hires Promotions Terminations

Persoits with Disabitities Persons with Disabilities Porsons with Bisabilities
sl Emplovees Al Emplovess

-' - --- -
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Lemay & Co.
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Lemay & Co.
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Lemay & Co.
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Lemay & Co.

2018-07-27
B L Ciop E L F G i oM b iod o K. L M i N O P QR S T i b N WX X
) Past 1t - . SR B ST Pt 2 - Part 2: .
Date sourves: furkioree | Workforee ] © 00 Warkoree | D29 BoH BBy Pt 2ifiow ot BUE dpsgereel pon f TIINRY b by sl Pxbeoto0l 08 Pad ZEow § o pam TV ppeel ovex
w HHE . = X HM Prata Anslysis x 1 Fastir esbs . Dats Amalysis . Ty
Analyais Analysis Analysis Aniysis
1 4 ¢ 4 4 N i 4 4 4 4 ¥ ¢ ¥ ¢ 4 4 3 4 4

Employment Equity Workforce Promotions Terminations

e S " o S e
o M B T e T

0 Other Safes & Service | 2018 2 i 50,0 243 0 I 2058
3
Personnel 1] 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
201K & ] 4.0 L0 { i 0.0
14 {Other Manual Workers - - -
4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
Totat 2018 323 45 138 155 36 -3 89.3
Ot
"’ 0 0 0 0.0 0.0 0 9 0.0 0 0 0.0 0 0 0 0 0.0 i) [ 0 i 0.0 0 0
. Past 2 Flow BeDx ] ek ] BeGa ] Pasdo LB Eokx Py Pl )
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O
4 4 d 4 { 4 ¢ 4 { 4 {
New Entrants Ceoals
. Flow Data Short-term Goals Long-term Goals
Xear i i Vo i Comments
Al Employees Percent of Pereent of Percent of Percentof
| i i Gt Met o | Goat Mt tm loan
e T %
" Other Sales & Service ] L] [\ 10 ¢ 0.0 .0
" {Personnel 3 [ 1] 0.0
3 ¢l 1 i 0.0 X
14 {Other Manual Workers k. g o o 9 0
3 ] [\ 0.0
& i 4] 0.0
Total
3 4 i 0.0

Page 28 of 31 003196



Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Lemay & Co.
2018-07-27

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

]

Adjusted survey results to reflect hires, promotions and terminations.

[7  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place,

J

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

50 O B O B O

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

o

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation,
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[1  Putin place a strategy to ensure a barrier-free workplace.
1 Undertook initiatives to increase representation where gaps in representation were found.
(7 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

(7 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[t Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

1 Significant layofts (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

1 Other.

Additional Details

Please provide any additional information (optional):
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Self-identification Questionnaire

Lemay wants to ensure that all employees are treated fairly. We believe in the principle of workplace
employment equity whereby Aboriginal peoples, persons with disabilities and visible minorities are fairly
represented at all levels of the organization. We also believe that the implementation of an employee equity
program will promote hiring and promotion practices based on qualifications and skills.

One component of the employee equity program is to collect information on our employees. If you identify
yourself as a member of a designated group (woman, Aboriginal, handicapped, visible minority) in Sections
B to E, this will help us to establish an accurate picture of our workforce. Be assured that you may identify
yourself as belonging to a designated group at your workplace without fear. You may also request
accommodations to assist you in performing your duties to the best of your potential.

For Sections C to G, please answer with a “Yes” or “No” after reading the descriptions. You may identify
yourself as belonging to more than one group.

Please note that it is not mandatory to fill out the entire questionnaire, but you are required to complete
Section A and return it to Human Resources, even if you decide to add nothing more.

The responses you provide in this questionnaire will be kept for statistical purposes and will remain
confidential. We encourage you to review, update and correct your information, should it change.

This questionnaire may be made available in other formats (paper, large characters, in Braille, audio) upon
request.

Section A: Personal Information

Name (in capital letters)

Signature
Job Title

Date

Location Montreal [ ] Quebec City I:} Calgary N

Section B: Sex

Are you a woman or a man? Female [] Male []
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Page 2
Self-identification Questionnaire (continued)

Section C: Aboriginals

An Aboriginal is an Amerindian from North America, a Métis or an Inuit. Also included are Native Americans
covered by a treaty, Status Indians and Native Americans who are members of a band or First Nations.

Are you an Aboriginal? Yes [ ] No [ ]

Section D: Visible Minorities

Members of visible minorities in Canada are persons (other than Aboriginal peoples, defined above) who
are not white or white in colour, irrespective of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

+ Black people

» People of Latin American origin who do not have white skin (including Indigenous people of Central
and South America)

» People of East Asia (i.e. Chinese, Japanese, Korean)

» People of South Asia or East Asia (ex. Indian, Pakistani, Bangladeshi, East Indian from Guyana,
Trinidad, East Africa)

s People from Southeast Asia (i.e. Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)

» People from West Asia and North Africans who do not have white skin, or Arabs (i.e. Iranian,
Lebanese, Egyptian, Libyan)

» People of mixed origin {i.e. one parent from one of the minority groups listed)

Are you a member of a visible minority? Yes [] No ]

Section E; Persons with Disabilities

This category is for persons who have a sustained or recurring impairment of their physical, mental,
sensory, psychiatric or learning ability, and who consider that they have reduced skills to do their job or who
think that they risk being classified in this group by their employer or future employers due to such an
impairment. Also included in this group are those for whom adaptation measures have been taken as part
of their current job, or in their current work environment, to reflect functional limitations resulting from their
disability (i.e. the use of technical aids, changes to equipment or other work arrangements).

The examples of impairments include, but are not limited to:

+ Coordination or dexterity: difficulty using hands or arms, such as grasping objects or using a
keyboard

+ Mobility: difficulty moving from one room to another, walking long distances or going up or down
stairs

s Blind or visual impairment: inability {o see, or difficulty seeing, glaucoma (do not include yourself if
your vision is corrected by wearing glasses or contact lenses)
Speech: inability to speak or difficulty speaking and being understood
Deaf or hard of hearing: inability to hear or difficulty hearing
Other impairments: learning, development or other.
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Page 3
Self-identification Questionnaire (continued)

Are you a handicapped person? Yes [} No []

Section F: Other Data Relative to Adaptation Measures

If you identify yourself as being part of a designated group, please indicate how we can accommodate you
{o allow you to participate fully in the workplace. We wish to reassure you that these adaptation measures,
if adopted, will have no negative impact on your hiring, training, promotion or retention within our
organization.

Section G: Voluntary Employee Participation

. Please indicate below if you accept that the information submitied be used for employment equity-
related issues.

Yes [ ] No []

. As part of our ongoing work in employment equity, we ask from time to time that members of
designated groups participate in various activities (i.e. committees, focus groups, surveys on new
programs). If you accept that the person responsible for equity employment, or the local human
resources manager, communicates directly with you for this purpose, please tick the “Yes” box below.

Yes [ No []

Section H: Comments

If you have any comments you would like to share about the employment equity program, we would like
{o receive them. Rest assured that your comments will remain confidential.

For more information, please communicate with Sicotte, Jo-Anna, who is responsible for employment
equity, by email at jasicolte@lemay.com

Thank you for your participation!
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Lemay CO Inc.
Primary Location: Montréal (Québec)

Number of Employees: 323
e Montréal — 292
e Québec~31

Organization Overview:

NAICS 5413 - Architectural, Engineering and Related Services

Lemay CO Inc. is a Montréal-based firm that provides architectural, interior design, sustainable
design, asset maintenance plans, and branding services.

Key Dates — First Year Assessment

Initiated: 2018-08-09
Received: 2018-07-31
Workforce Analysis:  2018-07-27

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 323 | 100
Number of questionnaires returned: 278 86
Number of completed questionnaires returned: 274 85

XI The questionnaire includes appropriate definitions.

X The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

Xl The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

X The questionnaire indicates that answering the self-identification questions is
voluntary.

The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about

themselves at any time

Employment and Ermpiol o

TEwE
#|
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Observations:

WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.

X] The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

X The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

BJ The organization has set a goal for every designated group in every occupational group

where a gap was identified.

X

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each

occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at

minimum, equal to availability.

Observations:

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals

Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEQOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # % % % %
10 | Clerical Personnel -1 - - 50 62.5

Observations:
e No goalis required for EEOG 10 given that the current representation of women is 50%.

Ermployment and Emplol et
Social Development Canade  Dévaloppemant sooial Canada
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Aboriginal Peoples

Workforce Analysis Results Goals
short- | Long- Representation | LMA
) . term | term

Employment Equity Occupational Group (EEOG) | Gap 1to3| (+3

years) | years)
# Description # Hor% | #or% % %
01 | Senior Managers -1 2.9 2.9 0.0 2.9
02  Middle & Other Managers -1 2.2 2.2 0.0 2.2
03 | Professionals -1 0.8 0.8 0.0 0.8
04 | Semi-Professionals & Technicians -1 0.9 0.9 0.0 0.9
Observations:
Members of Visible Minorities

Workforce Analysis Results Goals

short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # #Hor% | #or% % %
01 | Senior Managers -1 10.1 10.1 7.1 10.1
02  Middle & Other Managers -5 15.0 15.0 2.4 15.0
03 | Professionals -10 22.3 22.3 14.6 223
07 | Administrative & Senior Clerical Personnel -1 11.8 11.8 8.7 11.8
10 | Clerical Personnel -1 17.4 17.4 0.0 17.4

Observations:

Employment and
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Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
) . term | term
Employment Equity Occupational Group (EEOG) | Gap 1to3| (+3
years) | years)

# Description # Hor% | #or% % %
1/2 | Senior Managers -4 4.3 4.3 0.0 43
03 | Professionals -4 3.8 3.8 0.8 3.8
04 | Semi-Professionals & Technicians -3 4.6 4.6 1.3 4.6
07 | Administrative & Senior Clerical Personnel -1 3.4 3.4 0.0 3.4

Observations:

RECOMMENDATION
I recommend that the employer be found:

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

We encourage you to implement special measures to ensure that your goals are met
and increase representation of designated group members in your organization. For
example, if you have not already done so, you could think about contacting
organizations that work in access to employment for designated group members in your
area to identify qualified candidates that could be considered the next time you start a
hiring process. It could also be beneficial for your organization to build on relationships
with universities to identify qualified students who are part of the designated groups as

potential employees.

Name of Analyst: Maurice N. Yakibonge

Date: 2018-09-18

Employment and
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: October 3, 2018 8:19 AM

To: 'Lemay, Louis T' <ltlemay@lemay.com>

Cc: 'Thivierge, Michel’ <mthivierge@lemay.com>; 'Sicotte, Jo-Anna’ <jasicotte@lemay.com>
Subject: Government of Canada Agreement Number 10000346 - Notification of Compliance with the
Federal Coniractors Program

Cefte information est egalement disponible en frangais sur demande.

Dear Louis T. Lemay:

| am writing to inform you that the compliance assessment initiated on August 19, 2018 has been
completed. As a result of the assessment, Lemay CO Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Lemay CO Inc.’s employment equity
program.

»  We encourage you to put in place special measures to ensure the achievement of your objectives
and to increase the representation of designhated group members within your organization. For
example, if you have not already done so, you may wanti to consider contacting organizations that
work to promote access to employment for designated group members in your region to identify
qualified candidates who could be considered the next time you begin a hiring process. It may
also be beneficial for your organization to leverage its relationships with universities to identify
gualified students from the designated groups as potential employees.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
Future compliance assessments will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated empioyment equity submission.

When Lemay CO Inc. is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Lemay CO Inc. will be
required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met,

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to

implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

Canada
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the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website fo access a number of tools. In particular, we encourage your organization
o continue using the Workplace Eauity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’'s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Lemay
CO Inc. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca

Canada
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OVERVIEW

LEMAY

Mandate

To become the Canadian leader and a world reference in the integrated design of sustainable living
environments through a distinctive approach. We promise o create tangible and measurable value

for our clients, users and communities.

Mission

To create better living environments for communities and future generations.
History

This year, Lemay is celebrating 60 years of high-profile projects built on client, partner and

employee collaboration.
Place of business

e Leader in environmentally friendly design in Quebec

e  Third largest firm in Canada

e 74thin the world according to World Architecture 2017
o Ateam of nearly 400 professionals

o [Established across Canada and active in several countries

DESCRIPTION OF THE METHODOLOGY USED FOR THE WORKFORCE ANALYSIS

When each new employee is hired, the self-identification questionnaire is systematically submitted
for completion, regardless of the employee’s temporary or permanent status. Therefore, if the
employee is required to change from temporary to permanent status, we have the form on file to
ensure the integrity of the data received in terms of employment equity. We store each form in
the employee file on our HR ADP Work Force Now platform in a designated sub-section so that we

can report on the number of forms received.
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In addition, we have created a custom field on our platform listing information on the four

employment equity groups related to the employee’s previously completed guestionnaire.

Champs personnalisés d

Date oladhesion

Visible Minority

We keep the results of our recent survey up-to-date by providing the self-identification
questionnaire to new employees, to those who wish to modify information already provided and

to any employee who requests it, as indicated on the form.

in order to prepare the Employee.txt. file containing our workforce data, we were able to report

only on employees eligibie for the Employment Equity Program. The criteria included the following:

s Be a provincially regulated company

e Have a combined workforce in Canada of at least 100 permanent full-time or part-time

employees
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s Have been awarded an initial goods or service contract, a standing offer, or a supply

arrangement with the Government of Canada valued at $1 million or more

In our report, we have pre-selected permanent full-time and part-time employees based in
Montreal and Quebec City, thereby excluding our employees based in Calgary (a subsidiary with

less than 100 employees) and all our temporary employees.

Since the information is recorded in our HR system and we ensure data integrity through careful
ongoing maintenance, we are confident that the workforce analysis will continue to be updated to
reflect staff movements {such as new hires, promotions and terminations), as well as changes made

by employees to their self-identification questionnaires.

EMPLOYMENT BEQUITY AT LEMAY

Lemay is committed to providing its employees with an open, fair and respectful workplace. We
strive to create an exceptional work environment that fosters diversity and offers opportunities

based on skills and merit.

As required by the Federal Contractors Program for Employment Equity, this is our first

Employment Equity Report.

The report provides information on the overall representation of employees who are members of

each of the designated groups as of August 9, 2018,

The results of the first survey:

Number of employees surveyed 351

Number of eligible employees (permanent, 344

part-time and full-time)

Total number of self-identification 278
questionnaires returned, fully, partially and

not at all completed

The number of self-identification 274

questionnaires that were returned completed
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EMPLOYMENT STATISTICS AND GAP ANALYSIS BY DESIGNATED
GROUPS AT LEMAY

The following table represents the distribution of designated groups to date as well as labour

market representation based on the data in the summary report.

Overall representation (%) of designated group members

Designated group At Lemay in 2018 Available on the market
Women 152 47.1% 39.90%

Member of visible 38 11.8% 15.50%

minorities

Aboriginal peoples 0 0% 1.30%

Persons with disabilities 2 0.60% 4.20%

s hinsSfwww cansdacs/endemplovment-social-developmentfservives/labour-standsrds/reporsfemployment-eauity-
Sources: hitns/ i / i i Frdevel i lab tandardsd g5 ! 1

2037 bled,

WOMEN

Based on the result of 47.1%, it is clear that women are well represented at Lemay. The

representation rate is higher than the external market availability of 39.9%.

In addition, we have hired more than 126 employees, 77 of whom are women since January 1,
2017, which corresponds to a ratio of 61.11%. We will remain on the lookout to ensure that Lemay

is sufficiently representative of women.

MEMBER OF VISIBLE MINORITIES

Members of visible minorities are unfortunately under-represented. In fact, the proportion is

11.80% compared to 15.50% on the external market.
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The measures taken by Lemay in the short- and medium-term to address this gap based on
workforce availability will be to hire a senior manager, five middle managers, ten professionals, and

one clerical staff member.

ABORIGNIAL PEOPLES

This category is under-represented, since no employees have self-identified as Aboriginal peoples.
We will therefore take measures in the short- and medium-term in order to achieve 1.3%
representativeness compared to the market. We will try to hire a senior manager, a middle

manager, a professional, and a semi-professional and technical staff member.

PERSONS WITH DISABILITIES

The proportion of persons with disabilities at Lemay is also lower compared to the market; two of
the respondents {(0.60%) categorized themselves as persons with disabilities. We will also put
measures in place to compensate in order to reach 4.20% representativeness by hiring four

professionals and three semi-professional and technical staff members.

MEASURES

The measures implemented are segmented between short-term objectives (one to three years)
and long-term objectives {three or more years) that will make it possible to close the

representation gaps.
The necessary measures that have been put in place from the outset are as follows:

- Provide new employees with the opportunity to self-identify

- Provide a self-identification questionnaire to employees who wish to change previously
submitted information and to those who have requested it

- Adjust survey results to reflect hires, promotions and layoffs, as well as changes made by
employees to their self-identification guestionnaires

- Offer flexible working arrangements

- Ensure the possibility of unpaid leave or sabbaticals

- Ensure the existence of an Employee Assistance Program
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The necessary measures that will be put in place in the short term are as follows:

- Keep all employees informed of the employment equity objective and the measures taken
to implement it by putting in place an employment equity and accommodation policy {we
already have an anti-harassment policy in place)

- Indicate in job postings that we promote diversity in employment and accommodation for
people with disabilities

- Have coaching meetings with hiring managers to learn about their apprehensions

concerning hiring in the targeted groups

CONSTRAINTS

We have some concerns about the availability of qualified individuals to fill the types of positions
needed to meet employment equity obiectives. It is therefore important to underline the reality of
the activity in the built environment sector which is currently experiencing a shortage of labour.
Another apprehension would be the budgetary constraints that could prevent the opening of a

type of position related to Lemay’s operational needs.

003216



From: Sicotte, Jo-Anna <jasicotte@lemay.com>

Sent: July 31, 2018 10:35 AM

To: EE-EME <ee-eme@hrsdc-rhdcc.ge.ca>

Cc: Thivierge, Michel <mthivierge@lemay.com>; Bolduc, Marie-Pierre <mpbolduc@lemay.com>
Subject: First Compliance Assessment under the Federal Contractors Program — Agreement Number
EF944-100000346

Good morning,
Please find attached the information for our employment equity first compliance assessment.

1. The self-identification questionnaire used to conduct your workforce survey.
2. The results of your workforce survey including:
o the number of employees that were surveyed;
o the combined number of self-identification questionnaires that were returned
blank, partially and fully completed; and
o the number of fully completed and returned self-identification questionnaires.
3. The workforce analysis results (Summary Report and Detailed Report).
4. A completed Achievement Report file in Excel format that includes the numerical short-
term and long-term goals where under-representation exists.

Should you have questions, do not hesitate to contact be.
Jo-Anna Sicotte

Human Resources Coordinator

‘ @ intelligence créative
valeur collective

3500, rue Saint-Jacques, Montréal (QC) Canada H4C 1H2
t 514 932-5101 7770

lemay.com

, EU Categoue Or
LE

Lemay est inscrite au registre des contrats publics de I'‘Autorité des marchés financiers (AMF)
confirmant l'ntégrité de notre firme.

Ce message est confidentie! et ne s'adresse qu'a son destinataire.

S'il vous a été transmis par mégarde, veuillez le détruire et nous en aviser aussitot.
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From: Duchatellier Nadeau Patrice <pnadeau@lemay.com>

Sent: July 14, 2017 1:51 PM

To: EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Subject: Lemay CO inc. (Formely Services Intégrés Lemay et Associés Inc.) — Revised Agreement

Deair,

We are sending you a revised Agreement to implement employment equity. The agreement
revises the one that was sent to you on August 12, 2015. Please note that Services intégrés
Lemay et associés Inc. has changed its corporate name to Lemay CO inc. We are including a
copy of the Articles of Amendment for your reference.

Best regards.

patrice duchatellier-nadeau, LL.B., LL.M.
manager legal affairs

direct line : 514 787-3336

mobile : 514-887-5029

lemay
3500, rue saint-jacques, montréal (qc) canada h4c 1h2

CANADA « CHINE - CARAIBES « ALGERIE

Lemay is registered in the register of public contracts of the Autorité des marchés
financiers (AMF) confirming the integrity of our firm.

LES SOQETES
LES MIEUK
2GEREES

Confidentiality: This message is confidential and is intended only for its recipient. If
it has been sent to you by mistake, please destroy it and notify us immediately.
Do you really need to print this email? Think about the environment
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2252 User Suppon Agents Queber 1 & 4 a H 1 D% 2003 200 % 183 % B2 % GO % i3 1 H G o G Quebes
BEE Braphic Dadigs Teor fiebac 1 i [ o § & R B % 6% FEE FEE LR i i 8 [ o Gl Qusbac
5341 © Graphic desighers and dlustrstus Cushse 10: 10 [ Z 2 kil 200 % 200 % 4.0 % 1.2 % 0.0 % H 1 g 1 4 3 Clusbee
5248 inienor desineans aod Hecoraiors Gueber iz i 3 i i E B3 giHE EE [ 2% G H ¥ i [8 i G Gueber
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Date No. 1 {yyyyy-mm-dd}: 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-7-27

Waorkplace Equity information Management System - Lemay CO inc.
Default Workforce Analysis System - Detailed Comparison Report

Members of Visible Minorities

Marbers of Visible Minorities

Employment Equity Occupational Group internal All employees Representation Availability Difference Place of recruitment
focation P77 B0AB0TET | Changs 20970797 20180727 Crange 0170727 T I0TR07T T Change | R0170T2Y T 209B07.7 1 Change T 20970727 0727 Change  EMTHTZY 201807377 Changs
# # # # # # % e % Y% % ki # # # # # #
524% Theawe Desigras, Fashion Desgrers, Exhibit Designars Quabar i i 1 B ¢ il D% G % O3 % 148% 149 %, G405 {¥ £ & [ 1 G Guaben
andd S Act Desigrers
G7: Administrative and Senior Clerical Staff 21 e 4 b i 1 S5 % 87 % G5 1R 5% 315 2 3 b B B ¢
Employment Equity Occupational Group steeal 3 22 2 + @ + 4% 9.1% 41 % 122% 12 2% FOEN b2 3 H 1 H i3 Somirest
Employment Equity Occupational Group Cusbee 4 H & 4 0 it 90% G0 B S0 % 1E% 1.5% [ & kil ¢ [& i & Quehes
16 : Office staff 4 4 ¢ i ¢ B D9 % B0 3% O % 17.4% 4% G005 H 1 il -1 -1 @
Employment Equity Occupational Group Hontreal 4 4 [ kil i Q@ G8% D0 % G0 P4 A G0 % k| i o B ~1 & Blontrest
13: Other sales and service personnst 1 2 1 * H i W% A BET % 243 % 283% ) % i3 & g 1 1 i}
Emplogment Equity Occupational Group Mortroal 4 4 1 1 ] a 000 % SO0 % 504 243% iRy 0 % & k! g 1 i [HE
TFotal 274 423 48 3 8 3 LG % 11.8% S8 % 154 % 5.5 % 32 5 8 -2 32 G
‘The total dang ot recessary sgual the sum of e semponenis dus ke ouending
Sources: 2011 Mational Household Survay and islernal amplover data
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Waorkplace Equity information Management System - Lemay CO inc.
Default Workforce Analysis System - Detailed Comparison Report
Date No. 1 {yyyyy-mm-dd}: 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-7-27

Persons with disabilities

Persons with disabilities
Employment Equity Occupational Group internal All employees Representation Availability Difference Place of recruitment
focation P77 B0AB0TET | Changs 20970797 20180727 Crange 0170727 T I0TR07T T Change | R0170T2Y T 209B07.7 1 Change T 20970727 0727 Change  EMTHTZY 201807377 Changs
# # # # # # % e % Y% % ki # # # # # #
01402 : Executives Natieral 3 B4 G kil ¢ a DA 0% D4 % 4.34% 43 %, Ga% K L H =3 -4
03: Professionals Hatioral 1 130 1% 1 1 [l e %% KRR 38% 38 % fedols 4 5 b -3 -4
04: Semi-professional and technical staff Héatiorual &) 17 + H kit L% 13 % A6 G A6 % ) G b3 4 H &
07: Administrative and Senior Clerical Staff Mziticnal 4l 23 2; i i il Q0% {43 % &0 % 34% 34% 0% 1 1 U B Mationil
16 : Office staff Nalicral 4 4 G & ¢ B D% B0 3% O % R D G005 & bt il [ o (& Natonal
13: Other sales and service personnel Hatioral 1 2 1 ki i Q@ G8% D0 % G0 §.3% B3 % G0 % i} 9 o [ & & Natanal
Tatul 274 323 38 P 2 [ 47 % 6% 41 % 51% 42% 0 % 11 14 3 K nfzm
Tha ial dnes nol necs iy el the sem o the componants dus B mun
Bourees: 2082 Canadiar Disatilite Survey and rdeoral emplaver disty
Page 7 of 8
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Workplace Equity Information Management System - Lemay CO inc.

Default Workforce Analysis System - Detailed Comparison Report
Date No. 1 {yyyyy-mm-dd): 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
07:

10

13:

LB0T-27

Senior Management

Middle management and other directors
Professionals

Semi-professional and technical staff
Administrative and Senior Clerical Staff

: Office staff

Other sales and service personnel

Perform an analysis by
EEOG

EEOQG

CNP

CNP

EEOG

EEOG

EEOG

Place of recruitment
National

National

National

Provincial

cMA

CMA

CMA
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Waorkplace Equity information Management System - Lemay CO inc.
Default Workforce Analysis System - Detailed Comparison Report
Date No. 1 {yyyyy-mm-dd}: 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-7-27

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.1: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff 10: CPEME National
Clerical Staff CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME

Page Gof g Hal
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Workplace Equity information Management System - Lamay CO inc.
Default Workforce Analysis System - Summary Comparison Report
Date No. 1 {yyyyy-mm-dd): 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Women
Women
Employment Equity Occupational Group All employess Representation Availability Difference
2017-H7-27 | 20180727 Change Q170727 201807-27  Changs 2017.07-27 | 18-07-27 . Change RO1707.27 ¢ 20180727 | Change 20170727 | 2018407-37 | Changs 20970727 | 0180727 . Change
# ® # # # ¥ % % % % K % # # # # # #

17 Senior Management & £ i 1% i3 & FE BB G Fias Ak (G i ¥ H i {}m
02 Widdle management and other directors 33 42 & 13 17 4 394 % 0.5 % 1% EL AR ELER G005 13 H 3 [& i 1

83: Professionals 11 130 18 5t B4 3 459 % 482 % 32% 33.8% FRT % G2 % 37 4 ¥ 4! pcid €
04: Semi-professional and technical staff BE & 17 ks kS 12 B 438 % T3 45.8% 439 % LY i 35, 7 Bt G b
07: Administrative and Senior Clerical Statf 21 23 2 H al 2 DE % 413 % 8% B % HIEH .0 % 17 18 2 2 2 3
14 ; OHfice staff 4 4 & 2 2 i 500 % 0.0 %% [ BRE% H2.5 % [EEe9 3 E U -1 -4 &
13: Other sales and service personnel 1 2 1 il H * DO% 50.6% G 5i17% B % GO % H ¥ O <1 b 1

Tedul 74 543 45 120 152 32 438 % a7 1% 33% KN 396 % 2% 119 Y 0 103 22 12

The total does not necessary egoal the sum of the components due 9 roum
el Household Survey asil intemal employer duta
Page 1 of§
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Workplace Equity information Management System - Lamay CO inc.
Default Workforce Analysis System - Summary Comparison Report
Date No. 1 {yyyyy-mm-dd): 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Aboriginal
Aboriginal
Employment Equity Occupational Group All employees Representation Availability Difference
2017-07-27 | 2018-07-27  Change 2017-07-27 . 2018-07-27 . Change 2017-07-27 ; 201807-27 . Change 20170727 2098-07-27 . Change 2017.07-27 | 80727 | Change H7-87-27 0 201807-27 . Change
# # # # # # % e % Y% % ki # # # # # #

01: Senior Management 41 42 1 kil ¢ a DA 0% D4 % 28% 2D % GO 1 t o <1 -4 €
42 Middle management and other directors 33 42 & ! ¢ O 840% D6 % G0 % 22 LR 43 % H 1 0 -1 -1 @
03: Professionals (kR 15 12 k& & ki Q% A3 ¥ @0 % U3 % B8 % ) G H 1 4 -1 % i}
04: Semi-professional and technical staff B3 5 1% il 0 a Q0% 3 % G0 % % 0.9% ST e k] ¥ ¢ -1 - [
7: Administrative and Senior Clarical Staff el 25 z & ¢ il D9 % 8.0 % O % R4 G % G005 & bt il [ o @
10 : Office staff 4 4 [ kil U it Q0% G % G % i GE % fedis it i o [ ki [
13: Other sales and service personnst 1 2 1 & & g Q4% D4 % 0% 48 % B8% ) % i} & 4 [ ¢ 3
otel 274 323 44 i o il D0% iR B0 13 % A0 % 4 4 g & 4 G

The ot dopy not necessady squal the sum of the companants dus 10 roun

Bources: 2111 Mational Household Survey and infemal amploysr dats
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Workplace Equity information Management System - Lamay CO inc.
Default Workforce Analysis System - Summary Comparison Report

Date No. 1 {yyyyy-mm-dd): 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Members of Visible Minorities

Marbers of Visible Minorities
Employment Equity Occupational Group All employees Representation Availability Difference
2017-07-27 | 2018-07-27  Change 2017-07-27 . 2018-07-27 . Change 2017-07-27 ; 201807-27 . Change 20170727 2098-07-27 . Change 2017.07-27 | 80727 | Change H7-87-27 0 201807-27 . Change
# # # # # # % e % Y% % ki # # # # # #

01: Senior Management 41 42 1 3 3 a 3% 213%% B2 % g 11 % GO 4 & o -1 -1 ¢

42 Middle management and other directors 33 42 & ki 3 O 24 % kY iy O % 43 % i3 & H i

03: Professionals (kR 15 12 a8 1% 4 145 % 1% 2.4 % 228 % 51 % &5 24 4 HE

04: Semi-professional and technical staff B3 80 17 # 12 3 143 A543 % 8.7 % TH% B4 % 5 % 3 ¥ 2 & & 1

7: Administrative and Senior Clarical Staff el 25 z t 2 t 58 % 8.7 3% 38% RN 8% G 5% 2 3 1 -1 -1 @

10 : Office staff 4 4 [ ki U it Q0% G % G % 1id 1A G0 % 1 1 o B -1 [

13: Other sales and service personnst 1 2 1 1 H g W% A BET % 243 % 283% ) % i3 & g 1 1 i}

otel 274 323 44 s} 38 8 HE 118 % 38 154 % 5.5 % 1 % 4 543 8 R ¥ ~32 G
Th wial does mot necessardy sl the sum of th companants dus o roun
Bources: 2111 Mational Household Survey and infemal amploysr dats
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Workplace Equity information Management System - Lamay CO inc.
Default Workforce Analysis System - Summary Comparison Report
Date No. 1 {yyyyy-mm-dd): 2017-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Persons with disabilities

Persons with disabilities
Emplayment Equity Occupational Group All employees Representation Availability Difference
2017-07-27 | 2018-07-27  Change 2017-07-27 . 2018-07-27 . Change 2017-07-27 ; 201807-27 . Change 20170727 2098-07-27 . Change 2017.07-27 | 80727 | Change H7-87-27 0 201807-27 . Change
# # # # # # % e % Y% % ki # # # # #

01402 : Executives 3 B4 G kil ¢ a DA 0% D4 % 4.34% 43 %, Ga% K L H =3

03: Professionals kik 130 18 b 1 & e %% .1 5 38% 38 % fedols 4 5 H -3

04: Semi-professional and technical staff &) 17 1 H ki L% 13 % A6 G A6 % ) G b3 4 H &

07: Administrative and Senior Clerical Staff 4l 23 2; i i il Q0% {43 % &0 % 34% 34% 0% 1 1 U B

16 : Office staff 4 4 ¢ i ¢ B D9 % B0 3% O % R D G005 & bt il [ o @

13 Other sales and service personnet 1 2 1 ki U it Q0% G % G % f.0% 63 % fedis it i o [ ki @

Tatul 274 323 38 P 2 [ 47 % 6% 41 % $1% 42% ) %, 11 14 3 K «ézm
Tha ial dnes nol necs iy el the sem o the componants dus B mun
Bousres: 2032 Canadion Disetility Sureey and iderrel sroplver dity
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Workplace Equity Information Management System - Lamay CO inc.

Default Workforce Analysis System - Summary Comparison Report
Date No. 1 {yyyyy-mm-dd): 2817-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
07:

10

13:

LB0T-27

Senior Management

Middle management and other directors
Professionals

Semi-professional and technical staff
Administrative and Senior Clerical Staff

: Office staff

Other sales and service personnel

Perform an analysis by
EEOG

EEOQG

CNP

CNP

EEOG

EEOG

EEOG

Place of recruitment
National

National

National

Provincial

cMA

CMA

CMA
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Workplace Equity Information Management System - Lamay CO inc.
Default Workforce Analysis System - Summary Comparison Report
Date No. 1 {yyyyy-mm-dd): 2817-07-27Date No. 2 {yyyy-mm-dd): 2018-07-27

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.1: Semi-Professional and Technical Staff 07: CPEME National
Administrative and Senior Clerical Staff 10: CPEME National
Clerical Staff CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME
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